
APPENDIX 1 
 
 

Extract from Local Government Association Model Councillor Code of Conduct 2020 
 

“5.1 I do not bring my role or local authority into disrepute. 

As a Councillor, you are trusted to make decisions on behalf of your community and 
your actions and behaviour are subject to greater scrutiny than that of ordinary 
members of the public. You should be aware that your actions might have an adverse 
impact on you, other councillors and/or your local authority and may lower the public’s 
confidence in your or your local authority’s ability to discharge your/its functions. For 
example, behaviour that is considered dishonest and/or deceitful can bring your local 
authority into disrepute. 

You are able to hold the local authority and fellow councillors to account and are able 
to constructively challenge and express concern about decisions and processes 
undertaken by the council whilst continuing to adhere to other aspects of this Code of 
Conduct”. 

 

Extract from Guidance on Local Government Association Model Councillor Code of 
Conduct 

“As a councillor, you are trusted to make decisions on behalf of your community and 
your actions and behaviour are subject to greater scrutiny than that of ordinary 
members of the public. Article 10 of the European Convention on Human Rights 
protects your right to freedom of expression, and political speech as a councillor is 
given enhanced protection but this right is not unrestricted. You should be aware that 
your actions might have an adverse impact on your role, other councillors and/or your 
local authority and may lower the public’s confidence in your ability to discharge your 
functions as a councillor or your local authority’s ability to discharge its functions. 

In general terms, disrepute can be defined as a lack of good reputation or 
respectability. In the context of the Code of Conduct, a councillor’s behaviour in office 
will bring their role into disrepute if the conduct could reasonably be regarded as 
either: 
1. reducing the public’s confidence in them being able to fulfil their role; or 
2. adversely affecting the reputation of your authority’s councillors, in being able to 

fulfil their role. 

Conduct by a councillor which could reasonably be regarded as reducing public 
confidence in their local authority being able to fulfil its functions and duties will bring 
the authority into disrepute. 

For example, circulating highly inappropriate, vexatious or malicious e-mails to 
constituents, making demonstrably dishonest posts about your authority on social 
media or using abusive and threatening behaviour might well bring the role of 
councillor into disrepute. Making grossly unfair or patently untrue or unreasonable 
criticism of your authority in a public arena might well be regarded as bringing your 
local authority into disrepute. 

 

https://www.local.gov.uk/sites/default/files/documents/Local%20Government%20Association%20Model%20Councillor%20Code%20of%20Conduct%202020%20WEB.pdf
https://local.gov.uk/publications/guidance-local-government-association-model-councillor-code-conduct#disrepute-
https://local.gov.uk/publications/guidance-local-government-association-model-councillor-code-conduct#disrepute-


Questions 

What distinguishes disrepute to “your role or local authority” from disrepute to you as 
a person? 

The misconduct will need to be sufficient to damage the reputation of the councillor’s 
role or local authority, as opposed simply to damaging the reputation of the individual 
concerned. 

Certain kinds of conduct may damage the reputation of an individual but will rarely be 
capable of damaging the reputation of the role of councillor or the reputation of the 
authority. 

Here are some of the situations that might tip the balance in favour of disrepute to the 
role of councillor or to the authority in particular cases: 

1. Situations where councillors have put their private interests above the public 
interest, which they are expected to promote as councillors, and therefore reduced 
the standing of their role. For example, councillors using their position to secure a 
secret personal profit. 

2. Similarly, situations where a councillor defies important and well-established rules 
of the authority for private gain. 

3. Where a councillor engages in conduct which directly and significantly undermines 
the authority’s reputation as a good employer or responsible service provider. 

 

Examples 

A councillor posted a tweet reading “Cllr Blogs why don’t you just throw in the towel, 
just go before you cause any more damage to the reputation of the council. You and 
some members of your cabinet have failed. I hope that the SFO is brought in to 
investigate your conduct. #failedleadership.” The complainant stated that she found 
the tweet ‘very offensive’ and bullying and also considered that the tweet would 
reasonably bring the councillor’s office and the authority into disrepute. The councillor 
was found to have brought his authority into disrepute by reducing public confidence 
in the council. 

A councillor brought his role and authority into disrepute by taking advantage of a 
local authority mistake and failing to prevent local authority-employed contractors from 
working on his privately-owned home. The local authority mistakenly sent decorators 
to the home, an ex-local authority property. The councillor only told the local authority 
about the mistake after the work had been completed and then said he could not be 
charged for the work. 

The chair of a local authority made a deeply inappropriate remark at a local authority 
meeting that was reported in the local media and was accused of bringing his role and 
authority into disrepute. It was clear in both the meeting and the local media reporting 
that other councillors expressed concerns about his comments and found them 
inappropriate. It was found that he had not brought his authority into disrepute but that 
he had brought his role into disrepute. 


